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AGREEMENT
August 5,1974 to July 31,1977
THIS AGREEMENT made and entered into 
this 24th day of August, 1974 by and between 
FRY’S FOOD STORES OF ARIZONA, INC., a 
California corporation, first party, hereinafter 
called “ Employer” , and RETAIL CLERKS 
UNION, LOCAL NO. 99, chartered by RETAIL 
CLERKS INTERNATIONAL ASSOCIATION, 
affiliated with the AFL-CIO, second party, 
hereinafter called the “ Union” .
WITNESSETH
It is the intent and purpose of the Employer 
and the Union to promote and improve 
labor-management relations between them 
and to set forth herein the basic terms of 
agreement covering wages, hours and condi­
tions of employment to be observed in the 
retail establishments, and in providing for the 
orderly settlement of disputes between them, 
the parties to this Agreement agree as 
follows:
ARTICLE I
Recognition of the Union
The Employer recognizes the Union as 
the exclusive representative for collective 
bargaining purposes of those employees 
covered by the unit set forth in the Certi­
fication of Elections of the National Labor 
Relations Board for the 28th Region, 
dated March 29, 1968 covering Maricopa 
County store locations and dated July 17, 
1970 covering Prescott store locations.
1.
ARTICLE II 
Union Store Card
The Union Shop Card is the sole prop­
erty of the Retail Clerks International As­
sociation, Local No. 99, and is loaned to 
the Employer, for display, who signs and 
abides by the Agreement. This shop card 
shall not be displayed in the meat section 
of the store. The shop card can be removed 
from any market by the Secretary of Local 
99 or his deputy for any violation of this 
Agreement.
ARTICLE III
Discharge of and Discrimination 
Against Employees
(a) No employee shall be discharged with­
out just cause. Just cause shall include: , >/ 
Absence from work in excess of five 
scheduled days without proper notice to the 
Employer or failure or refusal to perform work
as requested. In this connection, good cause 
shall be defined as matters of personal 
necessity, such as illness of employee, illness 
in employee’s family, death in the family, 
personal appearances in court and accidents.
In all cases of absence, it shall be the 
employee’s responsibility to notify the Em­
ployer by telephone of his intended absence 
not later than the first working day of such 
absence and if possible during the first two (2) 
hours of the workday. Any employee who is 
absent for any reason for two (2) calendar 
weeks and who is not entitled to a leave of 
absence, (or, if entitled to a leave of absence, 
has not requested one) shall be terminated for 
failure to return to work unless he has been 
exempted by the Operating Committee.
(b ) The Employer and the Union agree 
that each will fully comply with the ap­
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plicable laws and regulations regarding 
discrimination against any employee or 
applicant for employment.
(c ) A fter twelve (12) months continu­
ous service, any full-time employee laid 
off because of reduction in work force 
shall be given one (1) week’s notice or 
one (1) week’s pay in lieu thereof.
(d ) An employee who quits or is ter­
minated for any reason shall be paid 
promptly all moneys due.
(e) An employee shall be notified by the 
Employer at the time of discharge, of the 
reason for such discharge.
ARTICLE IV 
Seniority
(a) The Employer agrees to abide by the 
seniority rules, which means the length of 
employment, and that the last employee 
employed by the Employer shall be the first 
laid off whenever the work force is reduced for 
lack of work, and the last employee laid off 
shall be the first rehired.
(b) While laid off, the employee shall be 
required to telephone or call at the Employer’s 
Personnel Office to notify the Employer of his 
availability not less than once per week in 
order to be entitled to recall.
(c) Any employee recalled shall be required 
to report within seventy-two (72) hours after 
telephone notice or delivery or attempted 
delivery of notice by certified mail to the 
employee’s last known address. In the event 
of employee’s failure to notify the Employer of 
his availability for work as provided herein, 
or, in the event of failure to report as required 
herein after receipt of proper notice, the
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employee shall be considered as having 
terminated service with the Employer.
(d) The Employer shall not be required to 
maintain an employee on the list of laid off 
employees for more than six (6) months from 
the date of such lay off.
(e) Seniority will be maintained separately 
for:
1. Full-time grocery and produce em­
ployees;
2. Part-time grocery and produce em­
ployees;
3. Full-time snack bar employees;
4. Full-time Bakery Department employ­
ees.
(f) Courtesy Clerks, part-time Snack Bar 
employees and part-time Bakery Department 
employees shall have store seniority only. In 
the event an employee in any one (1) of these 
classifications must be laid off, seniority shall 
prevail in the layoff. Retained employees must 
be available to work the hours assigned to 
them by the store manager. The provisions of 
paragraph (g) below do not apply in these 
classifications.
(g) When additional scheduled hours of 
part-time work and/or other part-time 
vacated work schedules providing more 
hours per week become available in the 
store, part-time employees in a compar­
able job assignment, (for example: Pro­
duce Department, checkstand operation, 
stock help) who desire such additional 
hours of work w ill notify management in 
writing and such available employee w ill 
be given the opportunity to work such 
available hours or the entire part-time 
vacated work schedule on a seniority basis,
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providing qualification and ability are 
equal in the opinion of the Employer. 
Request for overtime hours are excluded 
from this provision and the employee must 
be available for a minimum of four (4) 
straight-time hours of work. Management 
retains the right to schedule operations in 
accordance with the needs of the business.
(h) The first forty-five (45) calendar 
days or thirty (30) working days, which­
ever is sooner, of any new employee’s 
tenure shall be considered as probationary. 
A ll terms of this Agreement shall apply 
during said probationary period provided, 
however, that such employees may be ter­
minated during such period for any rea­
son. Upon completion of said probationary 
period, seniority rights shall date back to 
the initial date of employment.
(i) The Employer will not use the schedul­
ing of work shifts as a disciplinary measure.
ARTICLE V
Working Rules and Overtime
(a ) Full Time Employees. A  full time 
employee is defined as one who is sched­
uled to work at least forty (40) hours per 
week and is guaranteed a minimum of 
five (5) eight-hour days’ work in that 
employee works as sched- 
lule may include Sundays
v ut rui-umc Employees. A part-time em­
ployee is defined as one who is scheduled to 
work less than forty (40) hours per week and is 
guaranteed at least four (4) hours per day 
when said employee works as scheduled. 
Provided, however, that Courtesy Clerks, 
part-time Snack Bar employees and part-time 
Bakery Department employees shall be guar­
anteed a minimum of only two (2) hours per 
day when said employees are scheduled.
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(c ) Workday and Workweek. The basic 
workday shall be eight (8) hours to be 
worked within nine (9) consecutive hours, 
except that snack bar employees may be 
required to work split shifts. A ll em­
ployees working an eight-hour day shall 
receive one (1) uninterrupted hour for a 
meal period no sooner than three (3) 
hours from the start of the work shift nor 
later than five (5) hours from the start 
of the work shift. The basic workweek 
shall be five (5) eight-hour days, Monday 
through Saturday. Night Stocking Crew 
employees shall receive a one-half (V i) hour 
uninterrupted meal period.
(d ) Overtime. A ll work performed in 
excess of eight (8) hours in any one (1) 
day, or in excess of forty (40) hours in a
o basic workweek, shall be deemed over­
time and paid for at the overtime rate of r . 
lime and one-half (ltfc) the employee’s 
"T "  regular rate of pay. ____
(e ) Sixth or Seventh Day. No em- 11 
ployee shall be required to work seven (7) 
days in any w eek except in an emergency.
It jliull llUt UU J UlUluliuw nt thin lunliuit, 
nor rlnll it nnnrditute eausi fui UlSTTB^j*
J'fl eiiiiJli.ij i . i l rlnnlinnr to wonh an Gun- 
day, LAiept that qinlifiod emplnynnn nuny 
Iw. assigned in mnuirse rnninrity.
A  full-time employee may be scheduled 
to work six (6) days in any work week.
In that event, and in addition to scheduled 
five (5) eight-hour days, he shall be 
guaranteed a minimum of four (4) hours’ p  ~ 
work for such sixth (6th) day. The four '
(4) hour day need not be the actual sixth , 
(6th) day of work, but may be, at the < 
employer’s discretion, any one of six (6) 
days'in the weekly work schedule.
( f )  Work Schedule. Work schedules for 
the following week shall be posted not 
later than noon on Friday. The work 
schedule may not be changed except in
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the case of an emergency beyond the con­
trol of the Employer, such as absence of 
an employee in the Grocery Department 
from work on a regularly scheduled day.
(h ) Holiday Guarantee. A ll full-time 
employees, as defined in Article V (a ), 
scheduled to work on any designated holi­
day, prescribed in Article X IV  of this 
Agreement, shall be guaranteed eight (8) 
hours’ work.
(i )  Holiday Week. A  basic holiday 
workweek shall consist of the holiday it­
self and fou r-(4) other eight-hour days 
Monday through Saturday. A  full-time 
employee not working on a holiday shall 
receive eight (8) hours’ pay for the holi­
day, in addition to the pay specified in the 
Agreement for the other four (4) days 
referred to above. A ll time worked over 
thirty-two (32) hours, exclusive of the 
holiday in the basic holiday week, shall be 
paid for at the rate of time and one-half 
(1% ) the employee’s regular rate of pay.
ARTICLE VI 
Vacations
(a) Full-time Employees. All full-time em­
ployees shall be granted a minimum of one (1) 
week’s vacation with forty (40) hours’ pay 
after one (1) year of continuous service witlvU5/' 
the Employer, provided that the employee has 
worked or has been paid for at least 1,900 1-0 
straight-time hours during the twelve (12) 
month period immediately preceding his 
anniversary date of employment.
All full-time employees shall be granted twftf , 
(2) weeks’ vacation with eighty (80) hours’ pay 
after three (3) years of continuous service with "V, 
the Employer, provided that the employee has 
worked or has been paid for at least 1,900 
straight-time hours during the twelve (12)
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month period immediately preceding his most 
recent anniversary date of employment.
All full-time employees shall be granted 
'three (3) weeks’ vacation with one hundred 
iwenty (120) hours’ pay after eight (8) years of 
continuous service with the Employer, provid­
ed that the employee has worked or has been 
paid for at least 1,900 straight-time hours 
during the twelve (12) month period immedi­
ately preceding his most recent anniversary 
date of employment.
All full-time employees shall be granted 
four (4) weeks’ vacation with one hundred 
sixty (160) hours’ pay after eighteen (18) years 
of continuous service with the Employer, 
provided that the employee has worked or has 
been paid for at least 1,900 straight-time 
hours during the twelve (12) month period 
immediately preceding his most recent an­
niversary date of employment.
All full-time employees working less than 
1,900 hours, but more than 1,040 hours in the 
twelve (12) month period immediately preced­
ing his anniversary date of employment shall 
receive pro rata vacation pay and pro rata time 
off for vacation. Such pro rata time off and pay 
shall be based on the number of weeks’ 
vacation to which an employee is entitled 
based on the formula set forth above.
(b) Part-time Employees. Part-time em­
ployees, including Courtesy Clerks, who have 
worked an average of twenty (20) or more 
hours per week during the year immediately 
preceding their anniversary date of employ­
ment, shall be entitled to vacation pay on each 
anniversary date of their employment, pro­
rated on the basis of the average number of 
straight-time hours worked during the preced­
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ing year, according to the vacation formula set 
forth above.
(c) Vacation Periods. The vacation periods 
in which vacations may be taken will be from 
January 1 through October 30 each year. 
Special requests for vacations to be taken 
outside of this period will be considered by the 
Employer, with consideration being given to 
the demands of the operations of the business.
Prior to the vacation period January 
through October eligible employees will be 
given an opportunity to select the vacation 
time-off periods they desire. If business 
conditions or conflicts arise which necessitate 
changes, the Employer will assign vacation 
periods on a seniority basis. - -w.
.. v *
In scheduling a vacation of an employee, ' %  
the Employer shall give at least thirty (30) 
days notice prior to the date of the beginning 
of the vacation.
(d ) Prorated vacations w ill be paid to 
employees who terminate after completion 
of one year or more of continuous employ­
ment unless the employee is discharged 
for just cause.
(e ) Holiday During Vacation. I f  a holi­
day named under Article X IV  of this 
Agreement falls within the vacation period 
of an employee, he shall be granted an 
additional day of vacation with full pay, 
or a day’s pay in lieu thereof.
(f) Payment Date. The Employer shall pay 
the employee’s vacation pay in the week 
following the employee’s anniversary date.
ARTICLE VII 
Wages
(a) Wage Rates. The following schedule of minimun hourly wage rates shall be 
maintained and paid by the Employer, party to this Agreement.
H  ? '  h l l ~ / < ?  H i * /  _____________________ EFFECTIVE
1
Journeyman Clerk
8-5-74 2-1-75 8-4-75 2-2-76 8-2-76
$4.68 $4.88 $5.28 $5.45 $5.85
Apprentice Clerk:
1st four (4) months 3.74
C
O
s  3 .90 4.22
C
O
s 4.36 4.68
2nd four (4) months 3.98 T 4.15 4.49 T 4.633 4.973
3rd four (4) months 4.21 4.39 4.75 4.905 5.265
Junior Clerk 3.28
0
F 3.42 3.70
O
F 3.815 4.095
Snack Bar 
Head Cook:
1st four (4) months 3.60
L
y 3.76 4.07
L
y 4.197 4.505
2nd four (4) months 3.93 1 4.10 4.44 , 4.578 
N 4.905
4.914
3rd four (4) months 4.21 N 4.39 4.75 5.265
Therafter 4.54 G 4.73 5.12 G 5.287 5.675
Cooks:
1st four (4) months 2.81 2.93 3.17 3.27 3.51
2nd four (4) months 3.14 A 3.27 3.54 A 3.652 3.92
3rd four (4) months 3.46 D 3.61 3.91 D 4.033 4.329
Thereafter 3.60 J 3.76
U
S
4.07 J 4.197
U
S
4.505
Waiters and Waitresses:
1st four (4) months 2.81 T 2.93 3.17 T 3.27 3.51
Thereafter 3.28 M 3.42 3.70 M 3.815 4.095
E E
Bakery Department N N
Bakeoff Production/Sales Person T T
1st six (6) months 2.71 2.83 3.06 3.161 3.393
2nd six (6) months 3.04 3.17 3.43 3.543 3.803
Thereafter 3.51 3.66 3.96 4.088 4.388
EFFECTIVE
8-5-74 1-1-75 1-1-76
Courtesy Clerks 
Snack Bar
$2.00 $2.10 $2.30
Junior Waiters and Waitresses 2.00 2.10 2.30
Bakery Department
Bakeoff Junior Production/Sales Persons 2.00 2.10 2.30
1. All employees covered by this Agree­
ment, except Courtesy Clerks, part-time 
Snack Bar employees and part-time 
Bakery Department employees, shall 
receive Cost of Living Adjustments.
2. Such adjustments in the hourly rates of 
pay shall be made on the basis of one 
cent (lc ) for each full .45 point increase 
in the Consumer Price Index for All 
Cities (1967 =  100) over and above the 
specified three (3) points corridor.
3. Using the December 1973 Index as the 
base, the hourly rates of pay shall be 
adjusted effective February 1, 1975 by 
one cent (lc ) for each full .45 point 
increase that the December 1974 Index 
exceeds three (3) points over the Base 
Index of December 1973. The adjust­
ment in hourly rates effective February 
1, 1975 will be limited to a maximum of 
twenty cents (20c).
4. Using the December 1974 Index as the 
base, the hourly rates of pay shall be 
adjusted effective February 1, 1976 by 
one cent (lc ) for each full .45 point 
increase that the December 1975 Index 
exceeds three (3) points over the Base 
Index of December 1974. The adjust­
ment in hourly rates effective February- 
1, 1976 will be limited to a maximum of 
twenty cents (20c).
5. The adjustment which results from the 
above formula shall be applied to the 
Journeyman Clerk rate with the adjust­
ment for all other included job classifica­
tions to be applied on the appropriate
(b) Cost of Living Adjustment.
12.
percentage relationship to the Journey­
man Clerk rate.
(c) Night Premium. A premium of twenty 
cents (20c) per hour shall apply to all work 
performed after 6:00 PM or before 6:00 AM 
over and above the regular hourly rate of pay 
and/or the overtime rate to which the 
employee may be entitled, except such 
premium shall not apply to Courtesy Clerks 
nor to part-time Snack Bar employees nor to 
part-time Bakery Department employees.
(d ) Sunday Premium. One and one-half . 
(1% ) times the straight-time hourly rate | 
shall be paid to all employees for all work
(e ) No Reduction in Rates. It is further 
agreed that no employee shall suffer any 
reduction in hourly rates by reason of 
signing pf this Agreement. No employee 
receiving hourly rates in excess of the 
rates herein shall be replaced by another 
employee at a lesser hourly rate for the 
purpose of avoiding any of the provisions 
of this Agreement. Provided, however, 
that if an employee receiving higher hour­
ly rates than provided in this Agreement 
subsequently quits or is terminated, and 
is later rehired, such employee shall be 
rehired at the then prevailing rate under 
the terms of this Agreement. In the event, 
however, any employee desires to be re­
classified into a classification whose rate 
of pay is less than he is receiving, such 
reclassification may be made with the con­
sent of the Employer, notwithstanding any 
of the foregoing provisions of this para­
graph.
Special rates of pay may be arranged 
for superannuated or partially disabled 
employees by agreement between the Un­
ion, the Employer and the employee in­
volved.
performed on Sunday.
13.
( f )  Rest Break. A ll employees shall be 
allowed an uninterrupted unscheduled ten 
(10) minute break in the first four (4) 
hours of work and an unscheduled ten (10) 
minute break in the second four (4) hours 
of work.
(g ) Bonus Payments. Bonuses or prize 
money shall not be considered as part of 
an employee’s regular wage.
ARTICLE V III 
Classifications
(a) Experienced Clerk. Is an employee 
who has twelve (12) months or more than 
2,080 hours experience in the industry.
Previous experience in the industry 
shall apply in the above classification ir­
respective of where such experience may 
have been gained, however, any employee 
not having worked in the industry within 
the immediate three (3) years previous to 
the present employment shall be placed 
in the prevailing pay scale mutually agree­
able with the Employer, employee and the 
Union. An applicant claiming prior experi­
ence must list such actual experience on 
his application and based on this informa­
tion the Employer w ill justifiably place 
the applicnat, if hired, in the proper wage 
classification.
(b ) Inexperienced Clerk. Is a clerk who 
has had less than twelve (12) months or 
less than 2,080 hours’ experience in the 
industry.
(c ) Junior Clerks. Junior Clerks may 
be employed on the basis of one (1) Junior 
Clerk for each two (2) checkstands in the 
store. Courtesy Clerks shall be given first 
preference for any openings occurring in 
this classification, providing that their 
qualifications and ability, in the opinion 
of the Employer, are satisfactory for the
14.
position of Junior Clerk and provided they 
are available for the hours of work to be 
scheduled. Junior Clerks shall be pro­
moted to the first apprenticeship classifi­
cation after completion of 2,080 hours or 
two (2) years, whichever is sooner, pro­
vided they are eighteen (18) years of age, 
and shall be eligible for all benefits pro­
vided for in this Agreement. Affected em­
ployees are responsible to notify manage­
ment when either of these periods has 
occurred. Junior Clerks may perform any 
type of work in the store during their 
training period.
(d) Courtesy Clerks. Courtesy Clerks may 
perform the following duties: Sacking of 
groceries at the checkstand, carrying custo­
mers’ packages to the customers’ vehicles, 
returning “ go-backs”  from the checkstands, 
cleaning, sorting empty bottles, retrieving 
and lining up baskarts, filling vending 
machines, disposing of trash and running 
errands.
(e) Bakeoff Junior Production/Sales Person
This is an employee employed part-time in the 
Bakery Department. After completion of 2,080 
hours or two (2) years, whichever occurs 
sooner, a Bakeoff Junior Production/Sales 
Person will be promoted to the 1st six (6) 
months Bakeoff Production/Sales Person 
classification.
( f )  Part-time or Extra Clerks. Any em­
ployee hired or scheduled less than forty 
(40) hours per week shall be considered 
as a part-time or extra employee, and shall 
be paid the rate of pay set forth in Article 
V II(a ). Any part-time employee working 
forty (40) hours per week for four (4) 
consecutive weeks w ill be classified as a 
full-time employee.
(g ) Relief Clerks. Whenever an em­
15.
ployee is required by the Employer to 
change from one store to another during 
the same day, all time consumed by said 
employee in going either to or from one 
store to another shall be considered and 
paid for as part of the regular day’s work.
(h) EMPLOYMENT OF APPRENTICE 
CLERKS. In the event the Employer 
employs apprentice clerks, it is agreed 
that they shall be limited to the ratio of 
one (1) apprentice clerk to every three (3 
one-year-or-over experienced clerks or 
fraction thereof. It is agreed that the 
Employer may employ additional appren­
tice clerks until such time as the Em­
ployer can find, or the Union can furnish, 
experienced clerks satisfactory to the 
Employer.
H ARTICLE IX
General Conditions
(a ) Cash Register Shortages. No em­
ployee may be required to make up cash 
register shortages, unless he is given the 
privilege of checking the change and daily 
receipts upon starting and completing the 
work shift, and unless the employee has 
exclusive access to the cash register dur­
ing the work shift, except when manage­
ment exercises its right to open the 
register during the employee’s work shift, 
unless the register is opened in the pres­
ence of the employee and the employee is 
given the opportunity to verify all with­
drawals and/or all deposits.
No employee shall be required to make 
good any bad checks cashed, unless said 
checks are cashed in violation of posted 
store rules and regulations.
(b ) Store Meetings. No employee shall 
be required to attend store meetings on 
his day off.
16.
(c) Leaves of Absence. After one (1) year of 
continuous employment, employees shall be 
entitled to written leaves of absence for the 
following reasons:
1. Pregnancy
2. Serious illness, injury or death in the 
employee’s immediate family. Immedi­
ate family shall be spouse, children, 
father, mother, stepfather, stepmother.
3. Illness or injury of the employee which 
requires absence from work.
After one (1) year of continuous employ­
ment a'female employee shall be granted 
successive leaves of absence up to a total of 
six (6) months for pregnancy. The specific six 
(6) months period for this purpose shall begin 
four (4) months prior to the anticipated birth 
and end two (2) months following birth. The 
employee shall be required to take such leave 
of absence at the end of the fifth (5th) month 
of pregnancy and shall notify the Employer at 
least two (2) weeks prior to the beginning of 
said leave of absence.
All other leaves of absence shall run to a 
total of thirty (30) days per calendar year. 
Extensions of such leaves may be requested in 
writing to the Employer’s Operating Commit­
tee for consideration. In cases of illness or 
injury of the employee, leaves of absence shall 
be extended up to one (1) year, upon request, 
provided that a doctor’s certificate showing 
the inability of the employee to work is 
furnished where required by the Employer.
In all cases of leave of absence in excess of 
thirty (30) days as provided herein, the 
Employer shall have at least seven (7) days’ 
17.
notice of employee’s intention to return to 
work before being required to restore emplo­
yee to the job previously held by employee.
During leaves of absence, employees shall 
retain, but not accumulate, seniority or other 
benefits in this Agreement.
(d ) Universal Military Leave. The Em­
ployer agrees to comply with the terms of 
the Universal Military Training and Serv­
ice Act, with reference to all provisions, 
providing for re-employment of persons 
entering Military Service. These provisions 
shall be deemed a contractual obligation 
under the terms of this Agreement.
(e ) Sick Leave. A ll employees coming 
under the jurisdiction of this Agreement 
who have been employed by the Employer\^_ 
for a period of one (1) year and have 
worked at least 1,664 hours during that 
year shall be entitled to six (6) days’ paid 
sick leave. A fter one (1) year of continu­
ous employment, sick leave shall be cumu­
lative for five (5) years at the rate of six
(6) days per year, or one-half (% ) per 
month, to a maximum of thirty (30) days, 
until used.
Sick leave may be applied beginning 
with employee’s second scheduled work 
day during a period of illness. The number 
of days of sick leave applied during any 
week shall be based on the number of 
days the employee was scheduled to work 
during the week immediately preceding 
the illness. The Employer may require a 
doctor’s certificate or other evidence satis­
factory to the Employer. Sick leave bene­
fits, as provided herein, may be used by 
the employee for either sickness or acci­
dent.
Sick pay must be requested by an em­
ployee in writing. In no event w ill unused
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sick leave be converted to cash.
( f )  Uniforms. The Employer agrees to 
furnish, launder and maintain any special 
apparel or equipment commonly worn or 
used by employees in the performance of 
their work. The term “special apparel” 
shall apply to garb not customarily worn 
as normal apparel, such as smocks, aprons, 
caps, ties or other apparel designed to 
identify the wearer as an employee. A  re­
quirement of wearing white shirts, ties, 
dark trousers, or similar types of clothing, 
even though uniformly required, shall not 
be deemed to require the Employer to fur­
nish such clothing.
(g ) Charity. Employee participation in 
charitable drives shall be voluntary.
ARTICLE X 
Jury Duty
When an employee is required to serve 
on any jury, he shall receive the difference 
between his regular straight-time rate of 
pay and the amount received for jury 
duty; provided, however, that the em­
ployee notified  the Em ployer within 
twenty-four (24) hours of receipt of jury 
summons. Such jury duty pay will be 
limited to scheduled work days only. 
Whenever employee is excused from jury 
service temporarily or permanently, he 
shall promptly report to complete any re­
maining hours of his scheduled work day. 
Time spent serving on a jury shall not be 
used in computing overtime.
ARTICLE XI 
Union Dues Deduction
The Employer will deduct Union dues each 
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month from the wages of the employees who 
voluntarily authorize such deductions in 
writing, and will forward the dues to the 
Union during the term of this contract unless 
the authorization is cancelled in writing by the 
employee.
ARTICLE X II
Payroll Records and Salary Receipts
The Employer agrees to furnish each 
employee weekly with a wage statement 
showing the period covered, name of em­
ployee, hours worked, overtime if any, 
total amount of wages paid, and list of 
deductions made.
ARTICLE XIII 
Visits to Store
The Employer, including all Supervisors, 
shall grant to any accredited Union official of 
Local No. 99 access to the store, while the 
store is open to the public, for the purpose of 
communicating with the employees, so long as 
such visits do not interfere with the duties of 
the employees, to satisfy himself that the 
terms and provisions of this Agreement are 
being complied with, including the checking 
of wages and wage rates, work schedules and 
time cards.
ARTICLE X IV  
Holidays
(a ) Paid Holidays. The Employer agrees 
that the following days shall be considered 
holidays and granted without reduction 
in pay:
New Year’s Day Veterans’ Day
2 Memorial Day Thanksgiving Day
Independence Day Christmas Day
Labor Day Employee’s Birthday
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When a holiday falls on a Sunday, the 
following Monday shall be observed as the 
holiday.
(b) Holiday Premium. Work can be per­
formed on any of the hereinabove mentioned 
holidays with the exception of Thanksgiving 
Day and Christmas Day. However, work as 
such, shall be compensated for at two and
(f^ one-half (2V i) times the straight-time hourly 
rate of pay for all hours worked. Said two and 
one-half ( I 'A )  time pay shall include any 
premium pay or overtime that may be 
applicable, and includes pay for the holiday 
itself. It is expressly understood that no 
employee coming under the terms of this 
Agreement will be required or allowed to work 
on Thanksgiving Day and Christmas Day, 
unless principal competition in the area 
remains open for business.
(c) Employee’s Birthday. Each employee 
shall give his Employer notice of his birth­
day at least two (2) weeks prior to the 
week in which the birthday occurs.
Such birthday holiday shall be enjoyed 
by the employee on the actual date of his 
birth, or on another day mutually agree­
able to the employee and Employer dur­
ing the week preceding, the week of, or 
the week following the actual week of the 
Employee’s Birthday.
If an employee’s birthday falls on a day 
which is otherwise considered as a holiday, 
he shall receive an additional day off for 
the birthday in addition to the holiday on 
which it falls.
(d ) Part-time Employees. Part-time em­
ployees shall receive holiday pay based 
on the average number of hours worked 
during the week prior to the holiday week 
and the week in which the holiday occurs 
according to the following schedule:
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Average Hours
20 to 24 Hours 
25 to 31 Hours 
32 and over
Holiday Pay
4 Hours 
6 Hours 
8 Hours
(e ) Requirements. No employee shall 
receive pay for any holidays not worked 
unless such employee has reported for 
work on his or her regular working day 
next preceding and next following said 
holiday. Employees shall be deemed to 
have reported for work if absence on said 
day before and the said day after said 
holiday is due to express permission from 
or action of the Employer and/or Employ­
er’s representative, and also in case of 
certified illness, provided the employee 
has worked during the holiday week.
( f )  Voluntary Closing. I f  any store is 
closed because of observance of other holi­
days not listed herein, no full-time em­
ployee of the store shall suffer a reduction 
in pay below forty (40) hours’ pay for that 
workweek.
The Employer further agrees that all 
stores w ill close and that no employee w ill 
be required to work after 7:00 p.m. on 
Christmas Eve, unless principal completi- 
tion in the area remains open for business.
Whenever the Employer requires the 
bonding of any employee or the carrying 
of any insurance for the indemnification 
of the Employer, the premiums for the 
same shall be paid by the Employer.
ARTICLE X V I 
Adjustment and Arbitration 
(a ) Dispute Procedure. In the event of
ARTICLE XV 
Bond
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any dispute between the Employer and the 
Union as to the meaning or interpretation 
of any provisions of this Agreement, or in 
the event of any alleged grievance that 
may arise out of the interpretation or the 
application of this Agreement, the parties 
shall exercise every amicable means to 
settle or adjust such dispute or grievance 
as follows:
Step 1: The representative of the Union 
shall first attempt to settle the griev­
ance with the representative desig­
nated by the Employer.
Step 2: Failing settlement at this level, 
the Union shall, in writing, notify the 
Employer of the alleged dispute or 
grievance, the names of any employees 
involved, and the period of time cov­
ered by the dispute. The Employer 
agrees to promptly furnish the repre­
sentative of the Union any data relat­
ing to the alleged grievance or dispute.
Step 3: Failing settlement in the first 
two steps, such dispute or grievance 
shall, at the request of either party, 
be referred to a board of three (3) 
arbiters and their majority decision 
shall be binding upon the parties in­
volved.
(b ) Arbitration Board. The Board of 
Arbitration shall consist of one (1) repre­
sentative to be selected by the Union and 
one (1) representative selected by the 
Employer. The representatives so selected 
shall meet within seven (7) days of their 
appointment and select a third member 
of the board, who, when so selected, w ill 
act as chairman. Upon failure of the repre­
sentatives as selected to agree upon the 
chairman within a further three (3) days, 
the Union or the Employer shall request 
a list of seven (7) arbitrators from the 
Federal Mediation and Conciliation Serv- 
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ice from which list one (1) shall be 
selected by striking o ff names in an alter­
nating manner until one remains who shall 
act as the arbitrator. The Arbitrator shall 
hear the parties within a further five (5) 
day period and unless a mutual agreement 
as to the extension of time shall be agreed 
upon by both parties, it w ill be mandatory 
upon the Arbitrator to render his findings 
and decisions within five (5) days after 
the conclusion of the hearings.
(c) Expense. The expense of the Arbi­
trator shall be borne equally by the parties 
hereto.
(d) Limitations. Any grievances arising 
out of the Agreement except for alleged 
errors in computing amount of pay due 
on employee based on his progression scale 
as provided for in Article V II(a ), must be 
submitted not later than fifteen (15) days 
after the cause of the grievance or dispute 
occurred or such grievance or complaint 
shall be waived and shall have no effect. 
Grievances based on alleged errors or vio­
lations of Article V II (a ) shall be limited 
to 693 straight-time hours actually worked.
ARTICLE X V II 
Validity of Provisions
The provisions of this Agreement are 
deemed to be separable to the extent that 
if and when a court of last resort adjudges 
any provisions of the Agreement, its appli­
cations between the Union and the under­
signed Employer to be in conflict with any 
law, such decisions shall not affect the 
validity of the remaining provisions of the 
Agreement, but such remaining provisions 
shall continue in full force and effect, pro­
vided further, that in the event any pro­
visions or provision are so declared to be 
in conflict with a law, both parties shall
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meet immediately for the purpose of re­
negotiation and agreement on provisions 
or provision so invalidated.
ARTICLE X V III 
No Strike, No Lockout
(a ) During the term of this Agreement, 
or any extension thereof, the Employer 
w ill not lock out the employees covered 
by this Agreement and the Union w ill not 
instigate, encourage, engage in or take 
part in any strike, slowdown, or stoppage 
of work in Employer’s operations. The Em­
ployer has the right, in its discretion, to 
discipline employees who take part in any 
strike, slowdown, or stoppage of work in 
the Employer’s operations.
(b ) I f  the Employer elects to pursue 
any remedies it may have as a result of a 
breach by the Union of subparagraph (a) 
of this Article in any court of competent 
jurisdiction, the court and not the Arbitra­
tor shall determine whether or not sub- 
paragraph (a ) of this Article has been 
breached.
ARTICLE XIX 
Health & Welfare
(a) The Employer will contribute the sum of 
$36.00 per month to a Health & Welfare Plan 
for each employee who has worked at least 
eighty (80) hours for the Employer in the 
preceding month. This contribution will be 
applicable to each Clerk and Junior Clerk who 
has been employed by the Employer for a 
period of three (3) calendar months.
Effective August 1, 1975 the monthly 
contribution per eligible employee shall be 
increased to $39.00 per month.
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Effective August 1, 1976 the monthly 
contribution per eligible employee shall be 
increased to $42.00 per month.
(b) This Health & Welfare Plan shall not be 
applicable to Courtesy Clerks or to part-time 
Snack Bar employees or to part-time Bakery 
Department employees.
(c ) This Plan shall supersede any other 
Plan carried by Employer.
ARTICLE XX 
Dental Plan
(a) Effective January 1, 1975 the Employer 
will contribute the sum of $13.00 per month to 
a Dental Plan, to be established by that date, 
for each employee who has worked at least 
eighty (80) hours for the Employer in the 
preceding month. This contribution will be 
applicable to each Clerk and Junior Clerk who 
has been employed by the Employer for a 
period of three (3) calendar months.
(b) This Dental Plan shall not be applicable 
to Courtesy Clerks or to part-time Snack Bar 
employees or to part-time Bakery Department 
employees.
ARTICLE XXI 
Funeral Leave
(a) All employees except Courtesy Clerks, 
part-time Snack Bar employees and part-time 
Bakery Department employees shall be paid 
for time lost for funeral attendanced at his 
regular rate of pay not to exceed three (3) days 
of pay in the event of a death in his immediate 
family. Immediate family shall be the em­
ployee’s father, mother, stepfather, step-
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mother, spouse, children, brother, sister and 
grandparents.
Payment shall be made for regular sche­
duled work days lost and proof of relation to 
deceased, attendance at funeral and travel 
time needed may be requested by the 
Employer.
ARTICLE XXU 
Pension
(a) The Employer will contribute the sum of 
ten cents (10c) per hour to the Denver Area 
Retail Food Clerks and Employers Pension 
Plan on behalf of each Clerk and Junior Clerk. 
Such payment will be made to the Plan on a 
monthly remittance basis.
(b) This Pension Plan shall not be applica­
ble to Courtesy Clerks, or to part-time Snack 
Bar employees or to part-time Bakery Depart­
ment employees.
(c) Effective August 1, 1976 the Employer 
will contribute the sum of fifteen cents (15c) 
per hour to the Denver Area Retail Food 
Clerks and Employers Pension Plan on behalf 
of each Clerk and Junior Clerk.
(d) Rules and regulations as established by 
the Trustees of the Plan will be accepted by 
both parties to this Agreement.
Article X X III
Successors and Assigns
I f  one or two of the Employer’s stores 
are sold, the Employer w ill retain in his 
employ the affected employees who wish 
to remain. I f  three or more stores are sold, 
the new owner will be notified of the 
obligation of this Agreement and required 
to become a party thereto.
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ARTICLE XXIV 
Term of Agreement
This Agreement shall be in effect from 
August -S 1Q74 until and including July 31. 
1977. and from year to year thereafter, subject 
to amendment, alteration or termination by 
either party upon sixty (60) days’ written 
notice given prior to the anniversary date of 
July 31 of any year beginning with the year 
1977.
All rights of the Employer not specifically 
limited by the terms of this Agreement are 
hereby reserved to the Employer. Further, it 
is understood by the parties that the 
negotiations resulting in this Agreement 
provided ample opportunity for all matters to 
be considered and this Agreement shall not be 
construed to contain any matters not specifi­
cally set forth herein.
Signed by the Union:
By: KEVIN MURPHY
Signed by the Employer:
By: JOHN SCHRODER
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ONLY WITH YOUR SUPPORT 
CAN YOUR UNION 
SUPPORT YOU
Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
F IR ST
CC
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
March 2, 1977
O.M.B. No. 44-R0003
App. exp. March 31,1980
r
R E C E IV E D  MAR 7 1977
n
Secretary-Treasurer
Retail Clerks International Association 
5818 North Seventh Street 
Phoenix, Arizona 85014
L J
Gentlemen:
r  -j—
We now have on file a copy of your collective bargaining agreement(s): with Fry Foods Stores O f 'Arizona, Inc., 
and your local #99.
We would appreciate your sending us the following information to complete our files:
number of employees covered looo
Please return this form with your information in the enclosed envelope which requires no postage. 
Thank you for your cooperation.
Sincerely yours.
/JULIUS SHISKIN 
Commissioner
BLS 2453 December 1976
